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NATIONALLY AVAILABLE TRAINING PLACEMENTS

	'Nationally Available Training Placements' (NATP) offer Public Health Specialty Registrars (StRs) opportunities to acquire specific additional or contextual experience at a national 
level and develop specialist leadership knowledge and skills. 




These placements will be listed on the Faculty website to signpost Registrars to these organisations. The local deanery processes for approval of a Registrar request for undertaking these placements apply. 

The Faculty of Public Health will add placements to the list which will meet the following criteria. 
	Criteria: 
The Placement must offer unique training opportunities which are not available locally 
It is a GMC approved placement
The host organisation approves  
Application is supported by the local heads of school / training programme director
The placement is Advertised to all registrars nationally with a fair selection process












PLEASE COMPLETE THE FORM IN BLOCK CAPITAL LETTERS


	Please complete and return the signed form to educ@fph.org.uk. Please ensure that all sections are completed. 




SECTION 1: CONTACT DETAILS

	NAME

	Corinne Harvey,
Deputy Director, Yorkshire and the Humber OHID

	CORRESPONDENCE  ADDRESS


	
Office for Health Improvement and Disparities, 
Department of Health and Social Care
Quarry House

CITY: Leeds                                                                 POSTCODE: LS2 7UE

	EMAIL
	
Corinne.harvey@dhsc.gov.uk    


	NOTE: Please notify FPH immediately of any changes to your contact details




SECTION 2: PLACEMENT DETAILS
	NAME OF THE ORGANISATION 

	Office for Health Improvement and Disparities (OHID), Yorkshire and the Humber

(Supporting Action for Smoking and Health)

	ADDRESS


	
Office for Health Improvement and Disparities, 
Department of Health and Social Care
Quarry House

CITY: Leeds                                                                 POSTCODE: LS2 7UE

	IS THIS IS A GMC APPROVED PLACEMENT 
	[bookmark: Check5] Y|X|   N|_|


	PLACEMENT DURATION
	 6 Months |_|    12 months |_| 
Other |X| Please provide details 


	REGION/DEANERY
	Yorkshire and the Humber

	IS THE PLACEMENT AVAILABLE EVERY YEAR ?
	Y|_|   N|X|

	PLEASE PROVIDE DETAILS OF THE UNIQUE OPPORTUNITIES THIS PLACEMENT OFFER TO SPECIALTY REGISTRARS?

	This is an opportunity for a public health registrar to take a leading role in developing systemwide tobacco control programmes across the country. 

The registrar would be based IN OHID WORKING ALONGSIDE Action on Smoking and Health (ASH) who co-ordinate the Smokefree Action Coalition. In 2022, ASH released a report which outlined interventions best delivered on regional, or sub-regional levels and factors associated with success of such programmes.  They have since developed a toolkit to assist areas aiming to progress further and faster in reducing smoking prevalence on a systemwide level. 

A growing number of ICBs and regions have now expressed interest in progressing systemwide programmes. A registrar, based in ASH, would take the lead in supporting and progressing these potential programmes. This will be a strategic-level project, requiring the registrar to bring partners together within systems across the country. They will also have the opportunity to develop further resources to progress tobacco control activity across the country.

ASH is a small but impactful organisation which has been successfully advocating for tobacco control for over 50 years. Working within ASH can provide unique opportunities for the registrar to work on a national level, gain experience of public health advocacy, engage with politicians and senior health leaders and work with the media. 

Educational supervision will come from Office for Health Improvement and Disparities (OHID), Yorkshire and the Humber.


	EQUAL ACCESS ARRANGEMENTS (Please explain how you would ensure this placement is potentially available to all suitable trainees)

	
The post is intended to be remote working with an option to travel nationally for meetings if required. If the successful registrar would prefer more in-person commitments as part of the role, this can be discussed. There is no requirement for the registrar to travel to Leeds or London on a regular basis.

IT equipment needs will be discussed with successful candidates and be provided by OHID or ASH as required.











	Costs
	Who is responsible for costs (please ‘X’ the appropriate section)

	
	Placement Provider
	Deanery/Employer
	Trainee

	Basic salary costs
	
	X
	

	On Call Costs
	
	X
	

	Out of hours salary cost (if appropriate)
	
	X
	

	Subsistence (travel and accommodation) to attend placement
	
	TO BE AGREED DEPENDENT UPOIN SUCCESSFUL APPLICANT
	

	Subsistence (travel and accommodation) related to work undertaken on the placement
	
	TO BE AGREED DEPENDENT UPON SUCCESSFUL APPLICANT
	

	Who indemnifies for 3rd party claims
	X
	
	

	Who will be responsible for Health & Safety at work?
	X
	
	

	Who authorises study leave? How much time is allowed?

	
	X
	

	Who funds study leave expenses?
	
	X
	




SECTION 3: PROJECT DETAILS
	PLEASE PROVIDE OR ATTACH A BRIEF DESCRIPTION OF PROJECT/S . 

	
This is an opportunity for a public health registrar to take a leading role in developing systemwide tobacco control across the country. 

The registrar would be based within Action on Smoking and Health (ASH) who co-ordinate the Smokefree Action Coalition. In 2022, ASH released a report which outlined interventions best delivered on regional, or sub-regional levels and factors associated with success of such programmes. The report was produced through a past public health registrar placement. With further public health registrar support they have since developed a toolkit of practical resources to assist areas aiming to progress further and faster in reducing smoking prevalence on a systemwide level. 

A growing number of ICBs and regions have now expressed interest in progressing systemwide programmes. A registrar, based in ASH, would take the lead in supporting and progressing these potential programmes. This will be a strategic-level project, requiring the registrar to bring partners together within systems across the country. They will also have the opportunity to develop further resources to progress tobacco control activity across the country. For example developing return on investment tools or template briefings for stakeholders.

The varying progress within regions means the project work may be diverse but could include: 
· Helping regions or ICBs to design and develop systemwide tobacco control strategies
· Stakeholder mapping and the development of communications and engagement strategies
· Advocating for tobacco control with partners within systems and writing bids for funding
· Development of resources to progress this agenda in other areas 
· Discrete smaller pieces of work within individual programmes, undertaken according to the registrar’s learning needs, which may include: mapping current delivery by engaging with stakeholders, developing implementation plans for the Long Term Plan, regional position statements etc.

Hazel Cheeseman, Deputy Chief Executive at ASH, will be responsible for project supervision. 

There will be scope for the registrar to bring their own ideas to this role, further developing the toolkit and exploring other ways to support regions in progressing systemwide tobacco control. 


Timing:

As there is already interest from regions hoping to progress in this area, we’re keen to identify a registrar as soon as possible. We will consider flexible approaches including splitting role across part time registrars. We are flexible about the duration of the placement but would prefer a longer commitment of at least 6 months. 




	LEARNING OUTCOMES (please provide the list of learning outcomes which can be achieved during this placement. the learning outcomes are available can be accessed at https://www.fph.org.uk/media/1751/ph-curriculum-2015_approved.pdf

Please tick the appropriate box ‘P’ or ‘F’ to show which Learning Outcomes will be partially be achieved or fully achieved.



	Number
	Description
	P
	F

	1.1
	Address a public health question using data and intelligence by refining the problem to an answerable question or set of questions
	
P/F depends on
work undertaken as
well as prior level of
achievement

	1.5
	Display data using appropriate methods and technologies to maximise impact in presentations and written reports for a variety of audiences
	

	1.7
	Undertake a health needs assessment for a defined population for a specific purpose, use systems thinking approach (where appropriate)
	

	1.8
	Use public health intelligence to understand and address a health inequality in a subpopulation
	

	2.2
	Formulate balanced evidence-informed recommendations both verbally and in writing using appropriate reasoning, judgement and analytical skills.
	

	2.3
	Using available evidence, build consensus around a public health position, perhaps because of uncertainty, opinion imbalance or gaps in knowledge and understanding.
	

	2.7
	Implement or apply evidence-based practice, appropriately demonstrating taking account of stakeholder needs and views in order to facilitate system-wide leadership and change
	

	3.1
	Display an awareness of current national and international policies and strategies that affect health and wellbeing, and their global context.
	

	3.2
	Evaluate a situation and identify the steps required to achieve change, preparing options for action.
	

	3.3
	Appraise options for policy and strategy for feasibility of implementation.
	

	3.4
	Demonstrate consultation with stakeholders, including the public and representatives of the political system, in the development of a strategy.
	

	3.5
	Write a strategy [action plan] to address a need for change to improve a public health or health care issue.
	

	3.6
	Lead the implementation of a strategy including demonstrating the ability to solve problems that arise during this process
	

	4.1
	Use a range of leadership styles effectively as appropriate for different settings and organisational cultures.
	

	4.2
	Demonstrate appropriate presentation, communication and listening skills, as appropriate for the audience or individual. Communicate in clear written format and in presentations to a range of organisations and audiences.
	

	4.4
	Design, lead and manage complex areas of work in multi-agency settings to a successful conclusion or suitable endpoint within available resources and timescale
	

	4.5
	Demonstrate effective teamworking in a variety of settings, balancing the needs of the individual, the team and the task
	

	4.6
	Demonstrate an understanding of methods of financial management and show experience of how they are used
	

	4.7
	Handle uncertainty, the unexpected, challenge and potential or actual conflict in a sensitive and successful manner.
	

	4.8
	Use influencing and negotiating skills in a setting where you do not have direct authority to advocate for action on a public health issue of local, national or international importance.
	

	4.9
	Work collaboratively with the media to communicate effectively with the public.
	

	5.1
	Influence or build healthy public policies across agencies, demonstrating a cultural awareness of structural determinants to health, and different social, cultural, political and religious perspectives on health. 
	

	5.2
	Be an advocate for public health principles and action to improve the health of the population or subgroup.
	

	5.5
	Influence local services to be health promoting.
	

	5.6
	Influence the planning, commissioning and evaluation of specific health improvement programmes and preventative services. 
	

	7.4
	Advocate proposals for improving health or care outcomes working with diverse audiences 
	

	7,7
	Lead or contribute to the implementation of change across health and care systems with reference to a model of change
	

	8.2
	Apply principles of epidemiology in public health practice.
	

	10.1
	Selects and uses advanced public health knowledge and skills appropriately for different tasks to deliver timely results.
	P

	10.2
	Produces, integrates and interprets complex evidence from multiple sources with scientific rigour and judgement.
	P

	10.3
	Promotes and uses an evidence based and evaluative approach to scope public health problems and deliver solutions.
	P

	10.5
	Provides advanced public health expertise, utilising pragmatic decision making and prioritisation skills at senior management level in their own and partner organisations
	P

	10.6
	Uses a range of high order literacy and communication skills appropriately to increase understanding about the determinants of population health and promote effective action to improve it.
	P

	10.7
	Influences and negotiates successfully at senior organisational levels in both their own organisations and in multi-agency settings to achieve effective public health action 
	P

	10.8 
	Operates flexibly as a health and care systems leader, showing an understanding of the impact they have on others, and giving effective support to colleagues within teams
	P

	10.9
	Is proactive in identifying opportunities to improve population health and taking effective action
	P

	10.10
	Uses and promotes public health principles and core values
	P

	10.11
	Works flexibly and perseveres through uncertainty, additional unexpected complexity and potential or actual conflict to seek effective outcomes
	P




SECTION 4: SUPERVISION DETAILS

	NAME OF THE EDUCATIONAL SUPERVISOR

	Corinne Harvey
Deputy Director, Yorkshire and the Humber
Office for Health Improvement and Disparities


	ORGANISATION
	Office for Health Improvement and Disparities (OHID), Yorkshire and the Humber 

	EMAIL
	Corinne.harvey@dhsc.gov.uk    

	NOTE: Please notify FPH immediately of any changes to your contact details






	NAME OF THE CLINICAL /ACTIVITY  SUPERVISOR(S) (IF DIFFERENT FROM EDUCATIONAL SUPERVISOR)

	Hazel Cheeseman
Deputy Chief Executive, ASH

	ORGANISATION
	Action for Smoking on Health (ASH)

	EMAIL
	hazel.cheeseman@ash.org.uk

	TELEPHONE
	07754 358593


	NOTE: Please notify FPH immediately of any changes to your contact details







SECTION 4: SELECTION DETAILS
	Application Deadline (if start date is fixed)

	Roles are currently available, but are very happy to take enquiries from interested registrars at any time.



	Selection Procedure (please provide details of the application process for trainees). The Advertisement can be circulated via Faculty of Public Health)  


	
ASH will manage applicants. Applicants should send an email and their CV to Hazel Cheeseman, Deputy Chief Executive, ASH hazel.cheeseman@ash.org.uk 

If you like to have a chat about the position ahead of this, please email Hazel. 



	Person Specification  (Please provide details including experience required below or attach with this application)

	
Applicants must have passed their FPH membership examinations prior to applying.

No specific experience is required, but please highlight experience you feel to be
particularly relevant in your covering letter.







SECTION 5: SIGNATURES

	HoS/ TPD SIGNATURE

	[image: A close-up of a signature

Description automatically generated]Val Barker 

	REGION/DEANERY

	Yorkshire and the Humber (NEY)

	DATE

	23rd August 2023



HEAD OF SCHOOL / TRAINING PROGRAMME DIRECTOR

Is this application supported?                Y|X|              N|_|





HOST ORGANISATION

Is this application supported?                Y|X|              N|_|

	SIGNATURE

	

	DESIGNATION

	Deputy Director,
Yorkshire and the Humber OHID

	DATE

	
23rd August 2023
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